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PROGRAMME

¢ Introduction (Diane Bell)

INTRODUCTION cont...

* Definition (lack of consensus & consistency):

<

PRESENTERS

* Evadne Abrahams (eabrahams@uwec.ac.za)
* Manager: Office for Students with Disabilities (UWC

INTRODUCTION

* Past 10 years, student profile changed — race &

POLICY FRAMEWORK

The Constitution & Bill of Rights




THE INTEGRATED NAT
DISABILITY STRATEGY (

* Government policy which states commitment to

UN CONVENTION ON
PERSONS WITH DISABI

* Signed by President late 2007, ratified May 2008

WHITE PAPER 6 ON IN
EDUCATION (200 | )***

O The NCSNET (National Commission on Special Needs in Education and Training)

THE NATIONAL PLAN
HIGHER EDUCATION (

* HEl's expected to indicate how they intend to

Four organisaﬁ

I. FOTIM (most established)




FOTIM’s vision

FOTIM - the disability ne

« Disability interest group meets periodicall

Objective I: : L
To ensure equal opportunities fo

HEDSA’s 3 objectives




Objective 2: - 2N o ' Objective 3: :
To assist institutions by: - To encourage research by
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Best Practice L EL

e One of th.e tenet.s of best practice is that.there is no +1:Seme broad,principles by whichiwe shouldibe guided

» Make available a wide array of support options, to * A good working relationship should exist between teaching staff
rovide for various levels of support requirements. and the structure in the institution responsible for providing

2 | 3

* In all our dealings with students with disabilities we * Teaching staff are often accused of being
need to bear in mind our role in their broader i i i




Case study |:

* Jane is a first year student. On account of a mobility * But she does not see herself as someone who needs a
impai i i wheelchair. Her sense of who she is requires that she walks

* Changing venues is not as simple a matter as we ¢ There are various options, none of them a satisfactory:

But as it turns out we are very fortunate in that the university * And again: she can get into the lecture venue, but




» We arrange with the RELEVANT building custodians « Student B is in a wheelchair, and we barely see him for the
n n first three years of his undergraduate life. He has a (more or

The students with the less “spectacular” i
could be helped most by lecturers being flexibl
for example:

* Making available to those who need it electronic and/or hard
copies of transparencies or Power point presentations.

= | Collaboration with WC disabili '
Pre-entry _ offices

* Applications to SU — if disability section is noted, » Liaise across university disability offices where gaps




Orientation and ggart of fi : ; Monitoring ﬁrst-}ear prog

« Orientation session at start of first year for parents * We monitor progress by checking marks with

Support received as at 21 Aug

« Extra writing time, spelling concessions, Braille exams/tests,

PRACTICES @ CPUT 1 CPUT Continued. ..
¢ Prior to establishment of Disability Unit (2008) * Academic support:




Q & A session

THANK YOU!




